ENTRAL SETTY: n ! ! T IBRARY . 

Opperneut tot incha . 


297 


REGISTERED NO . D - 28 


Che Gazette 


of India 


3 


EXTRAORDINARY 
PUBLISHED BY AUTHORITY 


NEW DELHI , MONDAY, SEPTEMBER 5 , 1949 


- 


- 


- 


GOVBRNMENT OF INDIA 
MINISTRY OF LABOUR 


NOTIFICATION 


New Delhi, thp 3rd September 1949 
No . LR 2 ( 182 ) . - In pursuance of Section 17 of the Industrial Disputes 
Act , 1947 (XIV of 1947 ), lhe ( eutral Goverument is pleased to publish the 
following award of the Industrial Tribunal, Calcutta , in the industrial dispute 
between (i) the workmen employed in the flowrah Amta Light Railway , 
Howrah Shekhla Railway , Aunh Sakiraim Krilour and the Futwuh Islampur 
Railwiit . including their head office it ( alouttı nud ( ii ) the 119 12gement , riz . 
MERAL Hurtin s Railwys , Calcutta 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT CALCUTTA 


REFERENCE No . 2 OF 1949 


Before F . Je jechhov , Barrister -at-Law , Chairman , 


Parties - The Workmen employed in the Howrah - Amto Light Railuay , Howrah 

Sheakhlu Railway , Arrah - Sanaram Railuuy and the Futuah - / slampur 
Railway , including their Head Office at Calcutta : 


AND 


Their Employers, represented by the General Blanuger , Martin s Railuay , 

Mercantil. Buildings Calcuita . 


APPEARANCES : 


For the Wormen : Sri Sibnath Banerjee , President, Martin s Lisht Railways 

Workers Union , Sri Paritosh Bancrjee ; Sri J . N . Mitra 
for Martin Railways Employees Union (Houd Office Union ) 
and for Bihar Light Railwaymen s Union ; Sri Viswanath 
Vamma, Pionident , Bihar Light Railwayınen s Union ; 


For the Company 


SLK . K . Basi , instaetod hy Sri S . K . Mullich of Merly . 

Sandorgons and Morgans ; Lt .-( ol, E . F . Johnston , 
General Manager , Martin s Railwnyr . 
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AWARD 
By Notifioation No. LR - 2 (182 ) of 14th April 1949 , the Central Government 
reforred to this Tribunal for adjudication the industrial dispute between the work 
men omployed in the Howrah -Autu Light Railway, Howrah - Shoakhla Light Rail. 
way, Arrah - Sagarum Light Railway and the Futwah - Islampur Light Railway ( in 
oluding hoad office staff at Calcutta ), and the Managoment thereof ropresonted by 
Martin s Railways , Caloutta . The Notification by its schedule spooifiod certain 
disputo , which " so far as the Central Government is aware have boon raised on 
behulf of the workmon " ; this Tribunal has proveeded on the basis that tho itong 
in tho schedulo wore not exhaustive. 

Tho Howruh -Amta and the Howrah -Shcakhla Light Railways traverse a longth 
of 27 miles and 197 milog respectively , and use a common line for a distance of 
about 24 miles from Howrah terminus. Tho Arrah -Sasarum Railway and the 
Futwah - Islampur Railway operato in Bilar over a distance of 60 miles and 27 
milos respectively . It is agreed that the scales of pay and dearness allowanco 
should be the same for all those Railways . 

All the four Railways have agreements between themselves and the pulle 
authorities in rospoot of the land over which the Railways run . 

The Howrah Amtu Light Railway Co . Ltd . has had an agreement with the 
District Board of Howrah datod 12th June 1889 according to which inter alia , il 
and whenever the not profits of the Company for working the line between Flowrah 
and Amta shall be in oxoons of four per rent, upon tho capital for the time being of 
the Company , such surplus profits shall be divided between the Company and the 
Board in equul sharos . 

The Howrah - Sheakhla Light Railway Company Ltd . has an agreen ont of 
18th July 1889 with the District Bourd of Hooghly in terms moro or loss similar to 
that of the IIowrah -Amta Light Railway . 

The Arrah - Susuram Light Railway Company Ltd . has an agreement datod 17th 
Juy 1910) with the District Bourd of Sahubad where by tho Board has guaranteed 
to supplement the net earnings derivod hy the Company for such annual subsidy 
as may be necessary to allow of the Company paying a dividend of four per cent . 
per annum on a proportion of the Company s share capital, subject to a limit of 
Rs. 88 , 000 a year or four per cent, on the share capital whichever is loss ; any hur 
plus profits in excess of four por cont. on ( apitul was to be divided equally het . 
ween the Bourd and tho Company . 

The Futwah - Islampur Light Ruilway Co . Ltd . enterod into an agreement 
with the Government of India (Railway Board ) on 14th November 1913 whereby , 
in consideration of certain benefits , it was agreed that all surplus profits carned toy 
the Company aftor paying interost on tho paid - up share capital at tho rute of five 
per cont would be equally divided between tho Government and tho Company . 
This Railway had entered into a previous Agreemont on 3 ) et July 1912 with tho 
District Board of Patna in respect of the use of District Board roads for the Light 
Railway ; when the profits of the Company in uny your were in excoss of fivo 
per cont, of subycribed capital, such oxcess was to be dividod between the East 
Indian Railway , the shareholders of the Company , and the District Board , in the 
proportion of 2 : 1 : 1 . 

A small portion of the lino usod by tho Howrah -Auta and Howrah Shcalhla 
Railways from the Howrah end fell within tho limits of the Howrah Municipality . 
In September 1939 tho Howrah Municipality , in oxorciso of its powers in that le 
half , required tho Ruilways to remove their line from the limits of the Municipality . 
Two alternutives then presented themselves to tho Howrah -Amta Railway Com 
pany : either the trains would have to stop outside tho Howrah Municipality limit 
or a new line and torminus would have to be oonstruoted so as to carry the Railway 
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to a point near to fIowruh Stution . The lattor alternative was adopted . The 
diversion , which was started in September 1939 , 49 erst up to date 1:3 lars of 
rupend ; it has not boon complotail is certain station buildings have yot to be con 
stricted ; but tho track his been opened to truffir from February 1948 with satis 
factory royults to the Company s carnings ( pacity . Tho Company has ubod up 
its rosorvoy and has spent all available liquid assets in contructing this tiversjon , 
and in faot is said to be in debt to oroditors to the extont of nine lace of rupees in 
consequence thereof . 

All tho four Railways have bocn making fair profits and have beon doclaring 
modest dividonds ovory year. No undue amounts have gone into ou been accounted 
in reserves. 


After the pleudinys had been complotod I framed by consent the following 
issues : 


lysuus 


( 1 ) Should there be uniform Dearnoss Allowance for all employees including 

Peons, clerical staft , line and workshop stuff, at the rato of Rs. 2 - 8 - 0 
for 10 points rise in cost of living, or should there be any othor order 

concerning tho Deurness Allowance of the Workmon , 
( 2 ) Should the recommendations of the Central Pay Commission be ap 

plied in respect of the sculos of pay of all categories . 
( 3 ) Should any order be made for the extension of Houso Rent Allowanco , 

Running Alluwance , Educational Assistance illowance and Compon 

satory or City Allowanco . 
(4 ) Aro tho Workmen entitled to Puja bonus for workshop staff , lino staff 

aine Head Office staff at tho rato of one month s wago or at any other 

rate , 
(5 ) Aro the workinen or any of thom entitled to a higher rate of rent allow 

alle . 
(6 ) Should the leave rulos bo modifiod in any way . 
(7 ) Are tho workmen entitled to full implementation of Mr. Justice 

Rajdhyaksha s award . 
(8 ) Do the workmen got the rest to which they are entitled . 
( 9 ) Should the contract mystem of ongaging labour bo abolished . 
( 10 ) Should there be nny rulesmado rogarding promotion and confirmation of 

workmen . 
( ll) Should any recommendation be made concerning the Provident 

Fund . 
( 12 ) Are the issues rogarding Provident Fund and promotion barred by the 

terms of this Roforonce , 
( 13 ) Han tho Tribunal jurisdiction to consider the issues on houso allowance 

for other than Bankra workshop stuff, running ullowance , bonus for 
staff other than workshop staff , educational traitance allowance , 
aity or compensatory allowance , and abolition of contract system , 


The main controversy has centred round issues 1 and 2 regarding the basic 
pay and dearnose allowance of the workmen of those Railways , including the head 
office staff in Calcutta . As to the latter , the Managing Agents have a single es 
tablishmont for all thoso Railwaye (and certain others tov ) and the cost of such 
establishment is dividod among tho difforent Railways in certain proportions . 
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The lowest paid workinen got a basic wagn of Rs. 30 and a Teatness Allowance 
of Rs. 20 , and it is urged that they should got nothung less than what the State 
Railways pay, viz . Rs . 30 basic , plus Rm 35 Dournors Allowe , Ah regards 
the rest of the workmen , it is contended that they should get (r ) hasi wage of 
which the minimum should not be less than what the State Railways Hy , wid 
(6 ) Dearness Allowance on the scalo of the State Railnays, and evon more in terms 
of the Pay Commission s Report. 

The basic pay an existing at present was fixed in Septen ber 1947 luy agreen and 
of parties and the scalex uro givon in Ex . 34 . The Dearness Allowance at profit 
given is as follows : 
(a ) All line staff including workshop staff get a flat rate of Rs. 20 Deuille , 

Allowance, but exclusive of the clerks on the line . 
( ) Tho head office clerks and the line clerk all get a flat rate of Rx , 30* 

Dearness Allowance , 
( c) The lower staff in the houd offico viz . Poons, Chaprassis and sweepers 

(to be hereafter called Class IV staff ) get Deurless Allowance at a 

flat rate of Rs. 24 . 
The workmen are given 15 per cent , of hanic as house -ront allow to in cases where 
Ossential staff are required to livo near the station and mainot loo provided with 
accommodation . The clorical staff in ( alcutta are given it comenrutory allou 
ance of 15 per cont. with a minimum of Rs. 10 , and ( lass IV raft got the same 
except that their minimum is Rs. 5 . The worknion also have a contributory 
Provident Fund and gratuity after 15 years servica . The head office clerical staff 
get a month s bonus after 8 years worvice , and proportionately less for legscr hod 
of service ; and the Houd Ofice Class IV staff get Rs. 10 honus per year plus 
Rs. 1- 8 -0) for every comploted year of service . 

The workmen claim that whercvor houses are not provided for then they 
should receive a house- rent ullowance ; and that the Calenttu ( ompensatory Al 
lowance should be extended to those working in Howrah . 

It is urged on behalf of the emplovers that the Howrah Amta Railway in ita 
prenent financial position in unuble to pay anything more by way of wagch . It is 
contended that the agreements of 1947 (Ex . ( , D) and 16 ) ieprchenteri a fair com 
promise botweeu the employen and labour , and that there has beon no change of 
circumstances to justify any alteration ; they urge that the Howrah Amta Railway 
is at prenent groaning under the burden of A debt of ninc lacs of rupees , which will 
have to be gradually discharged . 

It , therofore , becomes necesary for me to decido whether the Howra ), Anth 
Railway and the other three Railways are in a position to pay Advances in wages 
in the event of my deciding thut such advances are justified . 

Exhibit I in a statement of the financial position of the fou ( ompanics on 30th 
September 1948 ; I shall , howevor, deal in the main with the Howrah Amta Lt . 
Railway, for this is the only one of the four concerns which at present can be paid 
to be boaring a load of debt. The share capital of the Company is 18 lacs , and it 
had issues debentures to the tune of 7 laor . Thono debentures which bore interest 
at the rate of 6 per cent foll due for payment in 1948 ; but the clobenture -holders 
were prepared to extend repayment by Another 20 years , simultane001911 seducing 
the rate of interent to 4 per cent. Renewals reverve shows about 10 laca , devolon 
ment rowerTC Black , torminal removal rezerve 11 lacs ; and on that basis the total 
capital outlay amounts to 44 lach , which with storey reaches the figure of nearls 
50 laon . It is , therefore , urged that the (-XCCAN of capital sunk over inpital and 
reserves is 9 lacs, financed partly out of an over -draft of 31 lack and partly by with 
holding payment to creditors . In other words the debts at present consist of the 
over- draft of the Bank of 31 lacs , and trade debts to the extent of some 6 lack of 
rupees . It is quite natural to ask how this amount is going to be liquidated . 
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It must be appreciated that when the Company decided to shift its terminus 
at a cost of 13 lar a of rupees, it was incurring an expense which cnhanced not 
only the value of the concern but also its earning potentialities . As to the carn 
ings of this Company , the stutomeut Ex. 3 is instructive . The gross earnings have 
beon steadily incroasing from 8 . 70 Taon in 1937 - 38 to 17 . 35 lacs in 1947 -48 ; and 
it is estimatod on the curnings of the half- year that for the year 1948 -49 tho gross 
earnings will be in the vicinity of 24 lach . The operating ratio has , however , cor 
respondingly increased without appreciable difforence in ordinary allocution to 
renewals reserve ; it has increased from 35 per cont in 1937 - 38 to 76 per cent in 
1947-48 and it is expected that the year 1948 - 19 will show more or less tho kame 
percentage usil the previous year . The salaries incroased from 2 . 43 laus in 1937 - 38 
to 6 . 34 lxrres in J947 -48 ind it is expected that in 1948-49 the figuro will be something 
like 7 . 8 lucs. The proportion of naluries to working expenses was 51 per cont in 
1937 - 38 , dioppud to 36 per cent in 1945 - 46 und rose again to 18 per cnt in 1947 -48 . 
The nett profits were 1 . 25 lacs in 1937 - 38 , and more or less the samO (with the ex 
ception of 1939 -40 ) until 1946 -47, when it dropped to .63 laos , and rosc aguin in 
1947- 48 to ·81 lacs ; the half veur of 19947-48 shows a nett profit of 1 . 07 lach , which 
means that for tho full yeai 1948 - 49 the anticipated nett profit will be about 2 . 16 
laos , due it seems to the opening of the now terminal station , Tho Company 
has puid a dividend of RH, 6 por sharo in 1937 - 38 and lesser dividends in subsequont 
yoArs ; in 1946-47 and in the following year the dividend was Rs. 2 - 12 -1) per sharo , 
and in 1948 - 49 the expected dividend is about Rs. 3- 8 - 0 por shure . 

Now these figures indicate a healthy state of affairs , but for the debts amount 
ing to about 9 lacs of rupoos which the Company will have to take stops to dis 
chargo within a rousonable time. Of this tho Bank s overdraft of 37 lace can be 
rogardod as a fouting trade debt. The other creditors , howovor , are not prossing ; 
quito u portion of the debts are due to the Managing Agents themselves ; und it 
is not doubted that these dobta will be liquidated , given the time. The workmon 
have rightly pointed out that as a result of the chango of terminus oertuin lands 
havo booomo surplus to the roquirements of the Company and that they can be 
sold in order to pay off a portion of the debt , oonsidering that the debt itself oume 
into existence on account of money spent in oupital expenditure . Tho workmen 
oongider that three laos is tho lowest price whioh such lands would fotoh . I called 
Mr. M . S . Dayar , Charterod Accountant, not only to help the workmen in an 
understanding of the accounts , but also to give evidonce . In his opinion , the 
financial position of the Company is sound , although the cash position is weak ; 
it has used up its liquid resources for invostments in capital assets oither with a 
view to earning more profits or to maintain its profits ; there is certificate attached 
to tho Balanoe Shoot of the General Manager, countersigned by the Govornmont 
Inspector of Railways, that the fixed assets of the Company have boon maintained 
in good working order and repair for tho public carriage of pagsongors ; in the 
half yoar ending 30th September 1948 the Company had spent about 2 . 72 180g 
for maintenanco , repairs , roplacemonts and ronowals , and the net profit of 1 . 07 
lace for tho half your han boorl arrived at aftor charging this sum of 2 . 72 lacs , and 
algo after making provision for taxation and other asoertained liabilities ; assum 
ing that there is no furthor oall on capital and that profits are maintained as in the 
previous half year , thon if a 5 por cent dividend on oapital is allowed amounting 
to an expenditure of Rs. 80 ,000 it would still leave a surplus of about 1 - 34 lacs 
allowing also for an annual provision of Rs , 35 ,000 to re - pay debentures at tho ond 
of 20 yoarg , there would be a surplus profit of about a lao of rupees . 

I most of vourse tako into consideration tho fact that tho profits are shared 
by the District Board , the sharo - holders and the Managing Agents . The Com 
mission Agency fcos amount to Rs. 1 ,000 a month as establishment exponsos ; 
addod to this is 10 per cent share of net earnings, logo actual expendituro on re 
placements , less debenture interest ; Managing Agents do not engage any special 
staff for those Railways, except that their Cash Department and Stores and Share 
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Departments are utilisod for those Railways , togother with office maintenance ; 
the Muuaging Agenty do employ a Chief Accounts Officer whose wulary is not 
charged to these Railways , but of course he does other work as well. 


It would appear , therefore , that the Company after naking a subrtantial 
payment towards maintenance and repaus ju tho hall year of 1948 -49 , has been 
ablo to show a net profit of Rs. 1 . 07 luca . The Con rany can ſuthe tablice its 
position by solling its lands whảh ure suplus to icquien tnt , it would also 
temporarily defer allocations to the debenture repuyn ont fund until the finales 
of the Company have improved (unless 1 )me is something to the continry in the 
deod of trust of tho dobenture-holders ). 


I think it is incontrovertible that while the claims of the District Board way 
not be postponed , the claims of the shareholders to their accuston ed dividends 
and of tho Managing Agents to their com 114610n munt yield piouity to the pay 
mont of fair wages to the workion . Indeed , thero is no need for anybody to suffer , 
provided that each takes his logitimate share according to thc pri yailing i onditions, 
Trade debts amounting to 5 lacs , and including ( Jaims of the Managing Agents for 
goods supplied and commission agency dues , die by no .Cans mu lionly a buiden 
as I am asked to believe, considering ( a ) that the surplus land can now be sold to 
advantage and (b ) that the carning capacity is 011 1 nound basis ; whulo I agree 
that running stock needs roplucement, it is undeniable that in the last half your 
2 .72 laos wero spent on renowals and repairs and yet loft over a subsetantial profit . 
I havo carofully considerod the position , and huve voine to the conclusion that 
tho Company is in a position to pay the advancos which I proj ose to give to the 
workmon by this award . 

The workmen s contention that all private Ruilways should ſay wagt , at 
the sumo ratos as the State Railways is į plea which I an unable to uocept. There 
is a great cleal of diſſorence between State Railways and private Railways ; pri 
vato Railways aro nocessarily run on comveroial linos with an eye to profit, while 
Stute Railwuys although endeavouring to pay thoir way are more converned with 
public servilo ; profits on one State Railway can be set off to equalize loss on 
another , which is not possible with these sn all privato Railways . Furthern ore 
the naturo of the work on State Railways and on privato Railways , and also among 
privato Railways themselves , differs so much that no hard and fast rule is per 
missible us to what privato Railways should pay to its workmen . While there AJE 
some prosperous private Railways , there are also Railways which aro working at a 
lors , and this Tribunal has had bofore it the canos of two light Railways which 
could not stand a higher wage bill. 

Sri Bayu for the owners has contended that the Pay Commission s Report 
has not been implemented by the Stato Railways , and that the throe agreements 
botwoon the companies and labour which were entered into as lute as 1947 must be 
doomed to ropresent the thon cxisting fair wagos ; that there has been no change of 
circumstullcos sinco thon , and that in fuot the price index has rocedod ; he also 
points out that compared to similar concorns thero Railways pay more ; and re 
feronco hus hoon made to the Jchri- Rohtas Light Railway and Bengal Provincial 
Railway , as to which awards have been already given . It must , howover , boob . 
sorved that each caso stands on its own merits and no two cases can be cxactly 
similar . My attention is also drawn to the Enginooring Tribunal s Award (Cal 
cutta Gazette Extruordinary of 3rd July 1948 - pago 564 ). 

Sri Basu has also pointed out that these four Railways give their workinon 
the dual benofits of Provident Fund and Gratuity , and that the scale of the Contri 
butory Provident Fund is much higher than olsowhore ; for instance , the en 
ployors contribute 8 . 1/ 3 per cent to the Provident Fund and pay interest, At 43 
per cont. There can be no doubt that in these matters the owners have been 
generous. 
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Sri Shibnath Banerjoo has urgcd in reply to these points that there las been a 
change of viroumstances since 1947 to justify a change of the wage structure ; the 
Government of India bag paid Rs 10 as advanco of D . A . to its Railway stafi ; 
the diversionary line , wlich has been undo construi tion whor thic agitemont of 
1947 WALA mado , has now been con pleted and was opened to traffio on 1st Feb 
Iuary 1948 ; the ratos and fames at thi time of the agreement weic lower than what 
they are to - day, and land has now bocomo nui plug which the company could 
sell towards the liquidation of delts . Tlie Tribunalhas been referred to i ago 583 
of Engineerng award for u wunmury of tho main points , and it is pointed out that 
the niinin , um basie wago of the unlilled worker is fixed ut R 30 10 month 
Sri Mitra for the Union expresacd willingness to ai copt tho Kalighat -Falta Rail . 
wav wage stiuturo (Ex . 25 ) provided that no existing benefits wcio taken away 
Thiy of ( ouPNO IR a condition which affects the basis of his offer , 


During tho couine of the arguments on the question of Hoad Office cleincal 
staff , the owners agreed that if the present scale of the olen al waft at the load 
offico is less than 160 of 1939 = 100 , then the owners would accept the Bengal 
Chamber of Conmerco fcale for relevant categories . The workmen agreed to the 
provided that nobody was adversely affectod by this docision ; the owners ac 
cepted 11: 19 condition , but maintained that while they would make the initial ad 
justment acoording to tho Bengal Chamber of Commerce awaid they ( ould not 
accept the maximum grado, and that tho maximun should be their prosent maxi 
mum . This arrangement is reasonable , and it is ordered accordingly with eflcot 
from lot April 1949. The additional aniounts will be addod to basic and will run 
through the gardes us was dono in 1947 . 


It hus been brouýht to my notico tbat in Exs. C and 16 (tho Agrcoments 
ay to wages of Septomber 1947 ) , it is stated that the agreements ucro in settlor ent 
of tho claims undor the Pay Commission s Report . While agreoments must com 
mand respect , the Tribunal ( Annot be fottored by such a term , if other cucuma 
tances aro different. 


The principle which this Tribunal has followed in the fixation of basic wages 
and Dharnens Allowance has now becn confirmed hy the Fair Wagos Committee . 
It is fundamental that the basia wago plus the Dearnens Allowance shall not fall 
below the lower ceiling of the fair wige structuro , and it is now recognised that the 
basic wage should be about 160 where it was 100 in 1939. There is no great di 
ffioulty in ascoitaining the basic wage , but on the subjoct of Dearness Allowance 
there is much scope for discussion . 


Tho workmon in those four Railways numbor approximatoly as follows 
(a ) Joint Hoad Office staff ( of which 45 183 

por cent is paid by the Shahdara 

Saharanpur Railway ) . 
(6 ) Howrah - Amta . . . . 1059 inoluding the workshop . 
(c ) Howiah -Sheakhala . 

238 
(d ) Arrah - Sasaran 

, 489 
( ) Futwa- Islampur . . . . 181 
Ex . 34 contuins a lot of all the categories with (a ) scales of pay of 1939 , (b ) their 
goale of 1939 plus 60 per cent, and (c ) the present basic wage moale . The present 
basi wage was introducod in July 1947 ; and I direot that wherever the such 
basic wage of tho workmon ( othor than Hoad Othco clorical staff ) falls short of 
the 1039 scalo plus 60 per cent, they should be advanced Accordingly . I am told 
that in 1947 a fixed figure was added to all then existing basic wagos , and I direct 
that whorove the 1947 figuros are found to be short of what is hereby oidered , the 
requisite addition shall bo made through the grades as was dono in 1947. I hold 
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thut Station Mastors and Assistant Station Masters are not workmen as their 
duties aro not essentially manual or clerical. The increased basic figures will be 
deomed to have come into force from 1st April 1940 . 


I have considered the grievance of the workmen that their banie wulge in 
( ertnin cases fally short of what is being paid by the State Railways . It is con 
tended that at least the minimum starting figure of the grader in the State Rail 
Whys should be applied to these Railways , and in Ex, 34 - A the workmen buvo 
indicated the categories of which the basic wagca ought to be inoroused . But for 
the reunons which I have already indicated , I do not think I would be justified 
in applying in every case the minimum basic wage of the various catogories of the 
State Railways . The profits of these four Ruilways und the dividonds which thoy 
have been puying all along havo been modest, and they have not been able to met 
Anido wnything substantial by way of reserves ; it may well be that the Shahdaru 
Saharanpur Railway and the Kulighat Falta Railway have adopted tho scules of 
the State Railwayn ; butlum told that their financial circumstanoch are different ; 
added to which is the faot that the Shahdara - Saharanpur Railway is in an aroa 
some 900 miles from here, catering to a different locality Altogether . I have 
nothing before mo to indicate tho financial position of tho Kalighat- Falta Rail 
way ; but this Tribunal is unable to ignoro the character of the Railways concernod 
in this Roferenon and their goneral financial position - I may add that I have gone 
carofully through the list, Ex . 34 , and by , comparison with State Railway s 
scales Am batisfiod that no item of basio wage is so low as to neod rovision , except 
as horeinbofore stated . 


As regards Dearness Allowance it doon appear that tho D . A . paid to the 
workmen is somewhat low . The employers have been reasonable on this subj :ot 
and have offerod to increase the D . A . of everybody by a flat rate of Rs. 7 ). The 
East Indian Railway payo D . A . (Ex. 24 ) of Rs. 35 for Anlaries up to Rs. 50 , 
with a sliding scale rising to Rs. 60 for salaries between Rs. 201 — 260 . Kalighat 
Falta Railway puye D . A , acoording to State Railway Rules . The Shahdara . 
Saharanpur Railway has adopted the E , I. Rly , goale of D . A , Tho majority of 
the workmen on the line are in tho grade Re. 1 - 100 ; and only 10 persons in all 
the four Railways draw anything above it ( Ex . Q ). 1,622 workmen aro in the 
grado up to Rs, 50 ; and 335 in the grado Rs. 51 – 100 ; it would , therofore , ap 
pear that a flat rate of dearness allowanoo for those four Railways is not an in 
reasonablo arrangement. 


But it does norm dəsirable that the doiro944 allowance in the lowar otozorioz 
should be more or less uniforın , beolus dolnot allowange is intended to nej 
tralist the higher out of living from which everyboly suffors in more or loay equal 
degree in the lower grades of service . If the State Railway rules wore to prevail, 
the majority of the workma in the Railways would get deacno99 Allowango of 
R4. 35 

p a th and pretio illy via rast of thon would got a dornass allowance 
of Rs. 45 a month , (Ex. R ). 


As regards the Head Office staff : 58 are in the grade up to Rs. 50 , 93 from 
Rs. 51 - 100 , 20 from Rs . 101 – 150 , 9 from Rs. 151 - - 200 and 3 from Rs. 201 — 250 . 


As to the claim of the workmen that the deurness allowance should prooead 
on the basis of the Pay Commission s report, and that there should be a fairly 
complete neutralisation in the rise in cost of living index , I am afraid that claim is 
difficult to sustain . In tho first plaoc , neutralisation to the full would only bolp 
inflation ; and secondly it would be beyond the capacity of these small Railwaya ; 
the Goverament itself has not been able to follow all the recommondation of the 
Pay Commission s Roport in respoct of its own servants ; and there aro wide 
difforence in the basio pay and doarnegg allowance of different provinces . 
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I huvo givon very careful consideration to this question of Dearners Allow 
210e, und in my opinion the denrooss allowance of all the line staff including 
workshop ytuff (but excluding clerku), who receive Rs. 20 at prosont, should 
bo increased by Rs. 8 . The Clu94 IV staff in the office who rocciout prosent Rs. 24 
us deurness allowance shall have an incroRNO of Rs. 7 per inonth ; the office clorical 
and line " crical staff who yet demens allowance of R4, 30 at present shall receivo 
an increase of Rs. 10 por month . Such advancca sball bo givon an and from 1st 
April 1949. 


It is ngrood that thoro shall be wiformity of Noales between Bengal and Bihar , 
and consequently no special orders are necessary concerning locality . 


There is no livpute that what is allowed in respect of Howcah -Amta Light 
Railway shall apply to the other threo Railways as well , which havo foatures 
largely in comm in with tho Howrah Auta Light Railwily, and whose financial 
position and outlook is fairly stable , 


Issue No. (3 ) 


(a ) House R ni Allowanca . - The Chapiny paya 15 per cent House Rent 
Allowance tt loso espontial servants who are required by thoir work to stuy ncar 
station and who are not allotted ront free quarters ; casential scrvants have boon 
definod as thoso whoso services aro likely to be oullod upon in an emergenoy during 
any part of day or night and / or if by the nature of thoir duties thoy have to reside 
close to tho ruil vay ntation i .e . work oonneutod with the running traina . It is 
contended by the workmon that it sulficient nuinber of essential staff do not get 
free acoominodation or houac leit allowance . It is also a complaint that none of 
the head office staff get any Houso Rent Allowanoe and that they are entitlod to 
have lounes providod for them . In reply it has beon stated by the Company 
that no office or industry provides housing or givos house rent for the hoad office 
staff ; that as regards House Rent Allowance , it is given to everybody who de. 
Herve it. There seems to have been some disputo as to whether the Gangmen 
Were Oscontiul staff , but it is now admittod by the owners that they are essential 
and I hold that they aro ontitled to Hous0 Rent Allowance if thoy are not provided 
with quarters . I do not think that I should make any further order on this issue ; 
the building of houses is not a burden which the Company can be expooted to bear ; 
where staff are essential and have to be on the line thoy uro providod with a coom 
modation wherever possible or given something by way of compensation , and that 
seems reasonable . 


(6 ) Running Allowance . - It is represonted by Labour that tho boaley of run 
ning allowance should conform to the findings of tho Running Allowanco Com 
mittee , and that night passing allowango plus mileage allowance should be in . 
oroased by 50 per sant . In anywer to this the Company has producod its memo 
(Ex . K ) whoreby from lat April 1949 , 50 per cent increase in the Travelling Al 
lowance has been construed to include both night passing , daily and /or mileage 
allowanco of T . T . Es, and clerks , and that in my opinion is quite satisfactory 
and in fact what the workinen wanted . Tho workmen , however , on the produc 
tion of Ex . K . Anked that the 50 por cont increase should havo retrospective offeot 
from 1944 ; that is not possible . 


(c ) Educational Assistance Allowance. - - The workmen claim that the owners 
should pay Rs. 10 per child of school going age por month for education purposes , 
and they say that this is the figuro which Birla Brothers are paying in their 26 
concerns. The owners say that they are unable to afford it, that there are schools 
in Calcutta as well as in tho village , anl that provision for oducation is in fact 
the duty of the Stato . That my b9 go , but nevertholesy I look upon education 
As a social necessity , and I think that song relief is in licatod in the c490 of tho 
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lower paid workmen to help them in educating their children , I direct that the 
children of the workmen , whose total carnings are less than RH , 100 per month , 
shall receive fron the Company by way of cducational help one-third of the school 
fcca of their children up to middle school standurd plus free tuilway travel on 
their railways for schooling purposes . 

(d ) Compensatory or City Allowance . - The Head Office stuff yet a Compen . 
outory allowunce of 15 per cent with a minimum of Rs. 10 an the Peons got tho 
Aumo percentage with a minimum of RA , 5 . The workmen claim that this should 
either be increased or they should be given House Rent Allowance . The workmen 
also claim that compensatory Allowance should be extended to Howrah , I con 
sider that the Compensatory or City Allowance is sufficiontly generous , and that 
it would not bo justiliuble to order any House Rent Allowance. As regards the 
extension of this Compensatory Allowance to Howrah , I find that tho Stute Rail 
wayn allow it, and it is ordered that iſ there aro aliy Head Office staff on duty in 
Howrah , they shall also roccive this Compensatory Allowance , 


ISSTE No . (4 ) 


This issue refers to the one month s bonus per yeur æfter 8 years servioo and 
proportionately less for lens Aervice which the head office and Bunkra clerical staff 
receive from the Management. The line staff have received 7 day , wages as 
bonus for the lust two years an el result of the agreement of 1947 , but this has not 
been extended to the two Bihar Railways . It is claimed that all the staff of the 
railways should get one month s bonus and that there should be no distinction . 
Tho owners contend that they are unable to meet the cost of one month s bonus, 
und they point out that they have been paying 7 days bonus only to those who 
worked during the ruxh times of Pujah . In presont circumstances I am not in 
clined to extend the bonus to all workmen , but it in ordered that categories of the 
two Bihar Ruilways shall have the same bonus which aimilar categories get in the 
other two Railways . 


Issui No . (5 ) 
This issue has been considered when I dealt with Tsaun No. (3 ) 


ISSUE No. (6 ) 


they are in move on full pay toheat. It is also 


It is suggested by the workmen that the loave rules need amendment. Ex. N 
are the leave rules applicable, and they are in my opinion fair , in fact genorous . 
It is suid that the Company does not give any leave on full pay to employeos with 
less than one year s service , but there is nothing Aurprising in that. It is also 
said that the Icave rules should conform to the terms of the Rajadhyaksha Report 
Vol. I ; but this report hus not yot been impleniented by the Govornment, as 
far as I am aware , and in any ovent it is not applicable to private Railways . The 
owners , howover, have oxpiensed their willingness to apply the terms of the Raja 
dhyahala Report in tho matter of leave except on the question of accumulation ; 
they any that their terms An to accumulation are reasonable , by which one month s 
acoumulation is allowed to tho lower stuff and three months to the rest. The 
ownors have ultimately Agreed that Class IV employces should be allowed to 
aocumulate two months leave and others threo months , and this is a satisfactory 
solution . Ordered accordingly . 

(Cluss IV is the new designation of the lower paid staff .) 


Issuh No. ( 7) 


This issue has been answered in the previous issue. 
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ISSỰE No. (8 ) 


The question of iests which has been saiaed lias con calefully examined . The 
Hours of Employment Regulations are not applicable to these privute Railways , 
but the Tribunal will of course bear in mind the provisions of that Rogulation whon 
considering the question of rents in relation to finy particular Railway. In fact 
the Company has statod , and it has not been deniod , that it has been working 
more or less on the lines of tho Regulution , by applying it to the cugineering staff 
but 1101 to the running stull . Upon a careful consideration of tho nature and 
character of the traffir on each of these linien , from a tudy of the time tablon and 
of the movement of traink ut particular timer , it tianspircs that only at certain 
flag stations sufficient rent is not given to the A . S . 11.- in - Charge , and thono sta 
tions Ura Senruon , Dhanauti and Nonar on the Auah -Samuram line, direot 
that the owneTa phull take steps to JH -Arrange tho staff at these three stutiona 90 
that sufficient rest can be provided for the A S . Me, It bas also been urged that 
the Signaller is on duty for longer periods than he should be and this seems to be 
a genuine grievance . I direct that there shall be an A . S . M . in place of thio Sig . 
nallers to Help the S . Mx and that Signallers must be replaced for the work of pas 
sing tiains. Tho workmen s claim for weekly rest has had special reference to the 
S . Mk, and A S . Ma., but I hold thxt they are not workmen and do not come 
within tho purvicw of this Reference , as their work is ARHentially not clerica ). There 
WAA An allegation that guarda , drivery and firemen in the Arrah - Sasaram Railway 
were made to work for too long hours on goode truins, but thero is no evidence 
to support it. I would answer this issue in this nenho that except in tho case of the 
three flag stations , tho workmen appear to have reasonable resta . 


Issue No . (9 ) 


Contract System . The contractors se employed to do ccrtail ) typos of work 
at the Bankıa workshop , and it is urged that they theroby deprive others of em 
ployment , apart from oxploiting labour. The owners have stutod that contracts 
are given only for jobs which are out of the ordinary , the day to day work boing 
carried out by the Railway staff itself . It is urged that cortain types of work 
have to be given to these contractors becauye akilled labour is not available in the 
Company s workshop and tho necessary supervisory staff is not there . Tho 
owners give the usuliranco that they propose to undertako large overhauls and 
probably reduce the contractor s work , and upon that assurance being given , 
I do not think that any further order is necessary . The contractor should be elimi 
nated from tho BankrA workshop as soon as that can bo managed , and in the 
meantime the employers must satisfy themselves that the contractor n employees 
are duly paid thoir just wages , 


ISSUE No. ( 10 ) 


As regards rules for promotion and confirmation of workmen , it is agreed by 
the partice that I should make the following ordor : 


There is no contest that other things being equal the next senior man should 
he solected for promotion ; but in my opinion it would be detrimontal to discip 
line and efficiency iſ promotions were ordered to procoed on seniority alono. I 
think that the following directions should provide an adeguato guido : 
(a ) Other things being oqual promotion is to be made by seniority but 

if a workman is not to be promoted by seniority , the final orders of 
the Managing Agents shall first be obtained . Before promotion is 
made, or in order to confirm promotion , the Management shall be 
entitlod to bo satisfied as to the fitness of a workman for promotion , 
if nocessary by individual tests relating to tho work which he will 
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be required to do . If tho Dopurtmental Houd does not proposo to 
promote the next sonior man he shall inform him thereof , in which 
case the lattor Niall be entitlod to mako a representation to the 
Managing Agents through the Works Comunittee or diroct if he so 
likes . Such reprosentation shall be made forthwith 80 that the 
decision of the Manuging Ayonts may not be dola yed , Tho Pre 
sident or the Secretury of the Union may also intoryiew the Manug 
ing Agents concerning suolu promotion but beforo final orders aro 
passed . ( I do not favour tho idoa of the Managing Agents stating 
ju writing the reasons for supornession , and the Union Agrees with 

mne that it muy projudice the workman s futuro .) 
(6 ) Wherevor Government certificator are required , they shall be considered 

essential for appointment or promotion . 
(c ) Normally , promotions will bo within the same Department, but persons 

in tho employ of the Company shall be given chance of transfers 
when vacancies occur (bubject to the claims of those within the 
Department) and this will continue . 


ISSUE No. (11) 


It is urged on behalf of the workmen that Running Allowance and over- time 
should be inoluded in the total wage for the purposes of Provident Fund contri 
bution . The owner s contend that it is not permissible to deduct money accept 
from basio wago for the purposes of Contributory Provident Fund , While it 
is true that the Running Allowances do augment wagos it is not part of the busio 
wage although I bolieve that a portion of it is regarded as basio for the purposes of 
contribution in the Stato Ruilways . The general position here is difforont and 
no orders on this issuo uro indicated . 


INSUH Nos. ( 12 ) AND ( 13 ) 


The last two innues have not been pursued , 

Copies of the following Eshibits are attached to this award : Exhibits 1 , 
2 , 3 , 4 , 5 , 10 , 31, 39 (1st pageurnay only ), C , D and H . 


NOW , THEREFORE , THIS TRIBUNAL MAKES ITS AWARD IN TERMS 
AFORESAID , THIS THE 3RD DAY OF AUGUST 1949 . 


F . JEEJEEBHOY , Chairman , 


Central Government Inlustrin ! Triblenz! at Calcutta 


EXHIBIT 1 . ;) 


Statement No . 1 


POSITION AS AT 30 -9 .46 . 


E 


. 


H , S . 


A . S. 


F. I. 


6 .00 . 000 


21, 69 , 300 


Share Capital , , 
A per cent Debenturen 


, , 
. . . 


, 
. 


, 
. 


, 
. 


. 
. 


16 . 00, 600 

7,00,000 
23,00, 000 


1 ] ,49,900 
7, 50 , 000 


Mil . 


. 41 % Loan 

— from Govt. 
21,69 , 300 


6 , 00 ,000 


18 , 99, 900 


3 ,51, 604 


1 ,6 ) , /89 


Renowals Reserve . . 
Dev . 

. . . 
Terminal Remoral Reserve 
Stores Reserve . . 


. 
. 
. 
. 


. 
. 
. 
. 


4 ,50, 000 


. 
. 
. 
. 


. 
. 
. 


. 
. 
. 


10 ,23, 712 
6 ,00,000 
1,25 ,000 


. . 


(Cont. R ) 


60,000 


6 ,000 


Stores Reserve 


25 , 000 


17 ,73 , 713 


4 , 36 ,604 


6 , 70 , 989 


6 , 000 


40 , 73 ,712 


10 , 36 ,604 


28 , 40 , 289 


19 ,05 ,900 


Capital and Reserved 
Total Capitel Outlay 
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. 


. 


44 , 07, 918 


10 ,53, 241 


27, 16 , 969 


19 , 05 , 274 


Stores 


. 


. 


. 


. 


. 


0 , 70 ,034 


45 ,656 


27 , 722 


. 


49 ,77 , 952 


10 ,53 ,241 


27 ,62,625 


19, 32 , 996 


Excese of Capital sunk over Capital and Res . . 


. 


9 , 04 , 240 


16 ,637 


77 ,664 


27 ,096 


3 ,49, 561 


This excess has kan financed partly out of Bank 0 : D 

and partly by withholding payment to ( ns . beyond 
the normal period of credit : Cra , , 12 , 01 , 899 

Dr . , 4, 09 ,714 


7 ,91, 986 


11,41,646 


EXHIBIT 2 


1546 


Statement No. 2 . 


THE HOWRAH -AMTA LIGHT RAILWAY. 


FINANCIAL PositioN . 


Creditors . 


Funds available against 6 


Surplus + 


As on . 


Bank O /D 


Trade 


Total 


Debtons 


Excess of 
Cts. Over 


Cash , 


Investment 


Total 


ог 
Deficit 


- 


- 


- 


Drs. 


- 


- 


30 - 9 - 37 
31- 3 - 38 
30 - 9 - 38 
31- 3 - 39 
30 - 9 - 39 
31- 3 - 10 
30 - 9 -40 
31 - 3 -41 
30 - 9 -41 
31 - 3 - 42 
30 - 9 -42 
31 - 3 -43 
30 - 9 - 43 
31 - 3 - 44 
30 - 9 -44 
31 - 3 - 45 
30 - 9 - 45 
31 - 3 -46 
30 - 9 - 46 
31 - 3 -47 
30 - 9 - 17 
31 - 3 - 48 
30 - 9 -48 


Nul 
Nil 
Nil 
Nil 
Nil 
Nil 
Nil 
Nil 
1 ,52, 745 
2 ,71, 769 

99,435 
1 ,00 ,912 
1 , 72 ,665 
1 ,63, 319 
2 , 59 ,587 
2 ,61, 584 
2 , 95 ,324 
2 , 95 ,811 
3 , 97,857 
2 , 86 , 711 
3 ,12 , 181 
2 , 99,455 
3 ,49 , 561 


1 ,61, 723 
1 , 21, 464 
1 ,52 , 852 
1 ,52, 267 
2 ,31, 260 
1 ,44 ,416 
2 , 16 , 915 
1 , 78 ,098 
2 , 71 , 451 
1 , 72 , 364 
4 ,00 , 200 
4 , 70 ,590 
4 , 59 , 982 
3 ,84, 152 
4 ,58 , 341 
5 , 14 ,495 
5 , 05 , 796 
5 ,61, 104 
6 , 24 ,791 

7 , 20 ,613 
10 ,29,634 
12 , 48 , 952 
12 ,01,699 


1 ,61, 723 
1 ,21, 464 
1 , 52,852 
1 ,52 , 267 
2 , 31, 260 
1 ,41, 146 
2 , 16 ,915 
1 , 78 , 098 
4 , 24 , 196 
4, 14 , 133 
4,99,635 
5 ,71, 502 
6 ,32 ,647 
5 ,47,471 
7 , 17 ,928 
7 , 76 , 079 
8 , 01 , 120 

8, 56 , 915 
10 , 22,648 
10 ,07,324 
13 ,42, 115 
15 ,48 ,407 
15 ,51. 280 


83 , 148 
98 , 358 
87 , 199 

75 , 316 
1 , 22 , 361 

75 , 740 
1 , 19 , 123 
1 , 36 ,583 

59 ,658 
1 , 14 , 299 

99,556 
1 ,64 , 477 
1 , 87 ,847 
1,51, 296 
1 , 75 , 137 

65 , 177 
1 , 38 .818 
1 ,60 ,641 
2 , 13, 881 
1 ,88 , 218 
2 , 88 , 776 
3 , 13 ,549 
4 ,09, 714 


78 ,575 
23 , 106 
65 ,653 

76 , 951 
1 ,08 ,899 
68 , 706 
97 ,792 

11,515 
3 ,64,538 
3 ,99 ,834 
4 ,00 , 079 
4 , 07 ,025 
4 ,45 ,000 
3 , 96 , 175 
5 ,42, 791 
7 , 10 , 902 
6 ,62, 302 
6 , 96 ,274 
8 , 08 , 767 

8 , 19 , 106 
10 ,53, 339 
12,34 , 858 
11 ,41,546 


60 ,697 
29, 388 
47 , 405 
1 , 28 , 2:16 

81, 241 
67 ,945 
19 , 902 
63, 514 
17 , 316 
8 , 002 
5 ,615 
11 ,430 
6 ,498 
6 ,616 
8 ,337 
7 ,665 
11,661 
13 , 262 
12, 288 
13 , 799 
15 ,792 
28 , 546 
15 , 950 


1 , 43 ,092 
1 ,43,092 
1 ,43,092 
1 ,43,092 
1 , 43,092 
1 ,43 ,092 
1 , 43 , 092 
1 , 43 ,092 
1 ,43 , 092 
1 ,43,092 
1 , 43 ,092 
1 , 43 ,092 
43 ,078 
43 ,078 
43 ,078 
43 ,078 
43 ,078 
43 . 078 
13 ,078 
43 , 078 
43,078 
43,078 
43,078 


2 , 03 ,789 
. 1 , 72 ,480 
1 , 90 ,497 
2 , 71 , 338 
2 , 24 ,333 
2 , 11,037 
1 , 92 ,994 
2 ,06 ,036 
1 ,60 ,608 
1 ,51,094 
1 ,48, 737 
1 ,51,522 

49 ,576 
19 ,694 
31, 415 
50 , 743 
34,739 
56 , 340 
55 , 366 
56 ,877 
58 , 870 
71,624 
59,028 


+ 1 , 25 , 214 
+ 1 ,49 , 374 
+ 1 , 24 ,844 
+ 1 , 94 ,387 
+ 1 , 15 , 434 
+ 1 ,42, 331 

+ 95 , 202 
+ 1 ,67 , 121 
- 2 ,03, 390 
- - 2 , 48 , 740 
- 2 ,51,342 
- 2 ,32, 503 
- 3 , 95 ,424 
- 3 ,46 ,481 
- 4 ,91, 376 
- 6 ,60, 159 
- 6 ,07, 563 
- 6 , 39 ,934 
- 7 ,53 ,401 
- 7 ,62 , 929 
- 9 ,94, 169 
- 11 ,63, 234 
- 10 ,82,518 
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EXHIBIT 3 


Statement No. 3 . 


THE HOWRAH - ANTA LIGHT RAILWAY 


Dividends paid . 


Year . 


Gross Working Opera 
Earnings . Expenses ting 

(including Ratio 
salaries ). 


Net 
Profits . 


Alloca 
tions 

to 
Renowals 
Reserve, 


Salaries Per cent. 
and Salarics 
Wages to 
paid . Working . 

Espenses . 


Transfers 

to 
Reserye, 


Amount. Per cent 


10 


11 


Rs. A . P . 


51 % 


1 ,25 ,556 


1,50 ,000 


37/ 38 
38 / 39 
39 /40 


, 
. 


. 
. 


. 
. 


. 
. 


55 % 
58 % 


ül 


1 ,05,283 


1 ,04, 217 


. 


8, 39 


79 ,899 


15, 000 


40 /41 


1 , 17 , 363 


60 ,000 


41/42 


1, 02 ,626 


50 , 000 
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42 /43 


1 ,39 ,333 


1, 28 , 000 
1,28 ,000 
1 , 28 ,000 
1, 28,000 
1 , 28 ,000 
1,26 ,500 
1, 25 ,001 
1, 25 , 000 
1, 25 ,000 
1,25 ,000 
1, 25 ,000 
62,500 


. 8,70,432 477 ,487 
. 8,89,937 5,16, 258 

8,39 ,042 5 ,12 ,582 

8, 90 ,303 4 , 99,679 
. 10 ,31,660 5, 50 , 246 

12, 33, 100 6 ,02 ,051 
· 13 ,48 ,604 7 ,69 ,955 

14 ,60, 714 8,86 , 130 
15,71,933 9,55,593 
13 , 15,094 9, 72 ,826 

17, 35,687 13 , 15, 880 
. 11,98,298 8,28,806 

274 % 323° 


43 / 44 


. 


2, 43 ,681 
2,63, 164 
2 ,51, 234 
2 ,63, 811 
2 ,69, 358 
2,93 , 243 
3 ,21,644 
3 ,40 ,228 
3, 40 , 147 
4 ,65 ,654 
6 , 30,715 
3,93, 548 

313 % 


95 ,570 5 15 6 
67,882 4 3 10 
60,750 3 12 9 
51, 916 3 3 3 
49,833 3 1 10 
48, 167 302 
46 ,667 2 14 8 
56 , 250 3 7 6 
55,000 3 7 0 
44, 000 2 12 
44,000 2 12 0 
27, 500 
. . 


1, 10 , 152 
1 ,29, 716 
1, 11,257 


44 /45 


92, 000 
63,000 
75 , 000 
55,000 

5 , 000 
35 ,685 
80,000 
. . 


45 /46 


46 /47 


53,037 


47/ 48 . . . . 

year to 30-9-48 . . 
% inorease over 1939/ 40 


1 


69 
8 % 


47 
. . 


81, 798 
,07,233 
. . 
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EXHIBIT 4 . 


- 


- 


- 


- 


- 


ACTUAL EARNINGS OF HOWRAH - AMTA LIGHT RLY. ( 0 . LTD . 


Month . 


Amount. 


Rs . 


. 


. 


. 


. 
. 


. 
. 


. 


. 


. 


. 


. 


October 1947 ( Actual) . 
November, 1947 . . 
December 1947 
January 1948 
February 1948 
Maroh 1948 . 
April 1948 . 
May 1948 . . . 
June 1948 . 
July 1048 , , 
August 1948 . . 
September 1948 . 
Ootober 1948 . . 
November 1048 . . 
December 1948 . . 
January 1949 (Approx ) 
Fobruary 1949 
March 1949 . . 
April 1949 . . 


. 1, 68 ,540 

. 1,69 ,378 
. 1,60 ,013 

1 ,69,460 
1 , 91 , 096 Now diversion oponed ) 
2 , 09 ,899 
2, 02, 825 
2 , 21,478 
2 ,07,013 
1,98 ,827 

1,88,890 
· 1,79,659 
. 2 ,08 , 281 
. 1, 93 , 174 
. 1, 93 ,194 

1 , 99 , 364 
1, 98 ,845 

2 , 18 , 789 
, 2 , 02, 869 


. 
. 


. 


. 


. 


. 


. 


EXHIBIT 8 . 


PERCENTAGE OF SUPERVISORY EXPENSES TO TOTAL SALARIES AND WAGES 

FOR THE HALF - YEAR TO 30- 9 . 1948 . 


Howrah Howrah - Arrah Futwah 

Amia . Sheakhalla Sasaran , Islampur 


Rr . 


Rg. 


Rs. 


. 


. 


1. Supervisory Exponses . . 
2 . Total Salaries and Wages , 


25 , 069 
2,93,548 

0 . 3 % 


0 .404 
100,881 

5 .00% 


Ra . 

16,249 
2,04.833 

7 . 8 % 


4,455 
82,82% 
5 . 4 % 


- 


- 


- 


- - 
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EXIIIBIT 16 


Terms of agreemont arising from the discussions between the Martin s Rail . 
ways (Managing Agents : M / S Martin & Co ., Caloutta ) as represented by the 
Acting General Manager and the staff of the Railway Offices at Mercantile Build . 
ing as represented by Messrs . Suprakash Mitra , Hrishikesh Banerjee And Santosh 
Banerjee Members of the Committee authorised to sign the agreement in terms of 
resolution passed in the General Meeting of the staff held on the 19th September, 
1947 - copy enclosed ). 


1. This agreement is outered into by both the parties in satisfaction of the 
demands put forward on the baris of tho Report of the Central Pay Commission 
and is independent of any cnactment or settlement elsewhero . 

2. The minimum pay of the Clerical staff shall be Pupces Fifty (50 ) and of 
the Inferior staff Thirty (30 ) . 

• 3 . The Dearness Allowance of the Clerical and the Inferior staff attachiod to 
and working at the offices ut Mercuntilo Building shall be Rupees Thirty (30 ) 
und Twenty four (24 ) respectively . 

4 . The Clerical stuff shall be granted a flat increase of Rupees Twelvo (12 ) 
on their present pay and the Interim Relief of Rupees Four ( 4 ) already granted 
shall be consolidated with pay . 


5 . The increase in Pay and Allowance shall be effective from the 1st July 
1947 . 

6 . New Scales of pay shåll be drawn , if possible , within a fortnight from 
date . 


7 . There shall be no victimisation . 


8 . The Administration will have no objection to recognise a duly constituted 
Union of the staff of the Railway Offres at Mercantile Building. 


W . B . UTLEY , 
General Manager , 
Martin s Light Railways. 


1. SUPRAKASH MITRA , 
2 . HRISHIKESH BANERJEE 
3. SANTOSH K . BANERJEE 


Members 
3 of 
( Committee . 


Calcutta : 20th September , 1947 . 
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EXHIBIT 34 . 
SCALES OF PAY 

23- 6 - 49 . 
HOWRAH -AMTA , HOWRAH -SHEAKHALA , ARRAH -SASARAN AND FUTWAH - ISLAHPUR LIGHT RLYS. 

* Indioates Supervisory Staf. 
f Indicates initial salary below 160 % of 1939 starting salary . 


Designation 


Scale 1939. 


Initial Salary 
of 1939 Scale 

plus 60 % of that 


Present Scale 


Remarks. 


3 


1. Clerks : Grade I 


,, 


II 


282 / 2 – 40 
43 - 3 / 2 — 58 
60 — 5 / 2 _ 75 


Rs. 45 
, 69 
, 96 


Grade Å 
Grade B 
General Assistant . 


e _ 380 
80 _ 4 _ 120 
110 150 


, HI . . 
Section - in -Charge 1 
ist Assistant 
Head Trains Clerk 

etc . 
Head Clerk 
Special Head Clerk 
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80 – 10 /2 — 120 


128 


120 6 - 1807 


120 - 54 - 140 
150 – 10 / 2 - 200 


192 
240 


180 _ 10 _ 2507 

None. 


2. Typists 


. 


. 


. 


. 43– 3 /2458 


Grade A 


. 


. 50 _ - 3 - 807 
. 
. 80 - 120 


» 


в 


115 - 150 


Typista , Head 
3. Pay Clerks 


. 
. 


Nil. 
/3 _ 90 


. 


. 


60 


Rs. 96 


Grade 


B 


: 


804100 + 
. 104_ - 54140 


» 


4 . Cash Counters : 


Grade 

„ 


Grade A 


. 
. 


+, 


В 


. 


503 - 80 ) 
80 - 100 

Nil 


In 1939 they used to be called 

Cash Office Assistants . 
Grade abolished 


I 28 2 : 

2 0 
II 43 - 312 - 58 

60 5 2 - 75 
. 125 - 5 - 200 
. 60 — 5;2 — 100 


180 — 10 – 2507 


3. Cashier . 
16 . Stenographer 


. 
. 


. 
. 


» 200 
„ 46 


In 1939 be used to be called 
Head Cashier . 


. 


SHE 


110 – 5 – 160 / E . B . 

10210 . 


7. Cornptometer Operator 


· 60 — 5/2 — 75 


· Rs. 96 


Grade 


72 -4 


1001 


» 


B 


[ Of the two in Sarmico now , only 

one was in service in 1939 
and was getting Rs . 65 . 
In 1947 it was raised to 
Rs. 126 . The other one is 
in grade A . Scalo in other 
offices in Calcutta : 

70 - 4 -- 124 E . B - 7 – 170 . 
220 / E . B . - 10 - - 250 , 


140 


160 — 10 


60 - 3 - 90 
90 _ 5 140 
130 _ 10 _ - 250 
75min 120 


Nul. 


8 . Draughtanan : Head 6052– 75 

Asistant : 
Grado I 282/ 2 _ 40 

Grade I . 4351258 
9 . * Audit Inspector and Stock 70 — 5 /3 - 110 

Verifer . 
* Asst. Inspeotor & Stock 

Nil. 
Ferifier, 
10 . Motor Car Drivers , 60 (Fixed ) 
11 . Literate Sorters and Duftries Nü . . 
12. Cash Dorians . . . 18 – 113 25 
13. Peons . . . . 16/ — 1/3 – 20 


(Bengal Chamber Rate : 55 1 

75 ) . 


. Nu . . . 

, 30 . . 
in 26 . Grade A 

Grade B 
. Nil Grade A 

Grade B 


. 
. 
. 
, 
, 
, 


60 - 3 - 901 
. 3521 - 50 
. 32 - 1/2 - 40 
. 30 – 112 — 35 
, 35 - 1 /2 40 
, 80 - 120 ) 
, 120 _ 6 _ 180 . 
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14 . Loco Clarks 


Nil . 


, 


Same as clorks ( 1) 


Rs, 160 . 


, 


, 


, 


, 


1341 - 11 - 2504 


( Special Gnade abolished ). 


→ 64 


75 - 5 


150 


Engineering Line Stoff 
15 . * P . W . Inspectors : 

Ist Grade 100 – 51120 

Special . 13053150 
* Asgt . Do . . . . 40 _ 5380 
16 . * Inspector of Works : 

1st Grade 60 - 512 - - 100 

Special . 100 — 5 2 - 120 
* Asst . Do. . . . Nil. 
17. Time-Keeper : Grade I 28 - 2 : 2 - 40 

Grade | 45 - 5 /357 
18 . Works Sircar & Head Mistry 30 _ 21348 


. 


. 


(Special Grade abolished }t 


36 . 
Nil. 
Rs. 46 


. 130 - 10 – 250 

75 - 150 
. 503 - 86 


. 


, 


, 


(Grade II abolished ). 


18 . 


. 


. 


. 


. 


1 - 601 


-- 


13 


19. Mates : ( Bengal ) 

(Bihar ) 


Rs. 27 . 


. 


35 — 1 — 10 — 2 – 50 


. 


17 – 2 : 3 – 27 . 
16 — 2 /3 26 . 


. 


. 


. 


20 . Keytan : 


26 


, 


, 


, 


. . 


32 - - 1 / 2 - 40 


( Bengal) 
(Bihar ) 


. 
. 


. 
. 


. 
. 


16 (Fixed ) . 
15 (Fixed ) . 


(Distinction between Bengal and ! 

Bibar grades abolished under. 

agreement with the Unions ) 
( Distinction between Bengal 
and Bihar grades abolished 
under agreement with the 
Unions ) . 


· · 


19 


· 


· 


30 — 1/2 - 35 


Ditto . 


21. Gangman , Carpenter, (Bengal ) . 

121 / 3 — - 15 . 
Trollyman , Cooley (Bihar) . . 11– 1/ 

3 11, 
22. Gharami . . . . . . Nil . 
23. Chowkidar. . . . . . Nil. . 
24 . Blacksmith , Carpenter , ( Bengal) . 252 /3 - 15 . 

Fitter and Machinemad . (Bihar ) . 20 — 213 — 40 . 


. 
. 


Nil. . 

Nil. . 
Rs. 40 . 


. 
. 
. 


. 35 – 12 — 10 
. 32 — 1/2 — 40 
. 50 – 2 – 70 — 380 


(Distinction between Bengal and 

Bibar grades abolished under 
agrvement with the Unions). 

Ditto . 
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25 . Mason and Amin Mistry 


. Rs. 42 


26 . Head Fitter . . 
27. Painter, Hammerman 
28 . Head Mistry . . 


(Bengal) . 26 – 2 : 

341 . 
(Bibar) . 22 – 2 ,336 . 
. . . Nil . . 
. . . Nil . . 
. . . Vil . . 


. 
. 


Nil . 
Nil . 
Nil . 


. 
. 
. 


. 
. 
. 


70 — 3 — 100 
35 – 1415 
70 — 3 — 100 


, Rs. 160 . 


. 


. 130 — 10 — 250 


(Grade II abolished ). 


Loco Line Staff 
29. * Loco Foreman : Grade I . 

1 
* Asst. Do . . . 
30 . * Carriage Examiner . 

* Asst . Do , . 
31. * Electric Inspector . . 

* Asst . Do . . . 


. 
. 
. 


. 


. 
, 


1065/5 – 120. 
1305 / 3 - 15lt. 

Nil . . 
30 — 2 ; 

3 48 , 
Nil , . 
Nil . . 
Nil , . 


. 
. 


. 


Nil . 
Rs. 48 . 

Nil . 
Nil . 
Ni . 


. 
. 
. 
. 
. 


. 755— 150 
. 755 - 150 
. 5080 

(Special). 
, 7545 – 150 


.. 


. 
. 


. 
. 


E-- 


. 
, 


. 80 – 5 /2 — 120 
, 40 – 1 – 50 

Same as (24 ) 


. 
. 


-= 


40 – 1 – 50 
. 705/2 — 100 

30 – 1/235 


-= 


= 


. 


. 


32. Fitter-in -Charge . . . . Nil . . . Nil . 
33 . Train Lighter , Checker . . . Nil . . . Nil , 
34 . Blacksmith , Carpenter, Fitter, Boilor. Same as (24 ) 

maker, Turner , Load Burner Cail. 

Charger , 

Asst . Do . . . . . Nil . . Nid 
35. Diesel Fitter . . . . . Nil . . . Nil . 
36 . Shed Khalasi, Carriage Washer , Cook , 

Bhisty , Pumper , Cleaner, Lampman , 

Coalinan , Wagon Examiner. 
37. Chowkidar , Wheel Taper . . . Nul . . . Nil . 
38 . Driver - in - Charge 

Ni 

Nil , 
Drivers , . 

. (Bengal) 253/ 1 605/ 1470 Rs. 40 , 

( Bihor) · 233 / 1 — 58 / 511 - 68 
39 . Shinter . . . . . . Nil . . . Nil . 
40 . Fireman , Pump Driver (Bongel) . 17 – 2 – 25 . . Rs. 

( Bihar ) , 15223 
41. Clock Winder . . . . . Nil . . . Nil . 
42. Coal Chocker . . . . . Nil . . . Nil . 
43. Fuel Supervisor 

. Nil . . . 
4 . Steam -man . . . . . Nil . . . Nil . 
45 . Mates . . . . . . Same as (19 ) 
46. Fitter - in -Charge (H . A . Running Shed ) Nil . . . Nil . 

Bomkrz Workshop Staff : 
47. * Loco Worka Foreman . . . (Special as required ) Rs. 208 

1305 / 3 150 
* Asst. Do . . . . . 51518 – 80 . 80 . 


. 31 ~ 112 — 40 
, 7545 - 120 
. 45 ~ 2 - 65 -3 80 — 

E . B . - 5 _ 105 . 
. 40 _ 2450 

30 _ 2445 


= 


, 
. 


= 
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. 
. 
. 
. 


. 35245 
. 10 — 2 - 60 
. 75 - 4 - 115 
. 33 – 14- 35 

Same as (19 ) 
. 75 – 6 - 120 


. 
. 


. 
. 75 – 5 – 1507 
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. 


48 . * Boiler Inspector . 
49. Boiler Assistant . 
50. * Carmage Examizor . 

Do . . 
51. Store-Kooper . . 


. 
. 
. 
. 
. 


. 
. 
. 
. 
. 


. B0 — 5 /2 — 100 
. Nil . . 
. 30 — 2 /348 
. Nil . . 
. 70 -312 — 100 


. Rs. 96 
. Xil . 
- Rs. 48 . 
. Sil , 

Ra. 112 


. 
. 
. 


# Asst . 


250 – 20350 
Special. 
75 – 5 – 150 
50 3 - 80 
130 5 — 180/E .B . - 10 
- 200 . 

1 - 50 


52. Train Lighter, Tools Keoper, Checker 

and Cooly Sardar , 


Nil . 


. 


. 


Nil . 


, 


. 


- 


53 . Blacksmith , Carpenter, Wheel Grinder, 

Fitter , Machineznan , Boilerman , 

Turner , Tinnith and Welder . 
Asst. Do . and Beltman 


Same as (24 ) 
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Nil . 


. 


- 


59. Hesd Mistry and Head Fitter , 


Nil 


Nil . 
Nil . 


55 . Workshop Chargemeen . . . 
56. Oil Engine Driver . . . . 
57. Tindel, Painter, Letterman , Hammermed 
58. Asst . Tindel, Khalasi, Cook and Water 


Same as ( 24 ) 
. 401 - 50 . 
. 70 – 3– 100 (Same as 28 and 29) 
. 7541 - 5 130 
. 51 – 2 – 70 – 3 -85 
. 35 – 1445 (Sazne 4s 27 ) 
. 30 — 1/2 - 35 (Same as 36 ) 


Xil . . 
Nil . 
Vil . 
Nil . . 
Nil . . 
Nil . . 


Nil 


Ni 


M 


.1 . 


59 . Packer, Rivetter 


Nil . 


. 


. 40 _ 1 _ 50 


- 


- 


60. Chowkidar 


Nil . 


. 


Nil . 


. 
. 


32 - 1 / 2 - 40 
34 - - 1 / 2 - 45 


- 


Chombridar Head 
61. Driller . . 
82. Apprentice . 


: 
. 
. 


: 
. 
. 


: 
. 
. 


: 
. 
. 


: 
Nil 
Nit 


Nil . 
Nil . 
Nil . 
NL 
Nit 


: 
. 
. 


: 
. 


. . 
. 


45 1450 — 2- 60 
. 30 _ 2 – 36m 40 


. 


35 


» 


40 . 


............. 


Nl 


74 


- 130 


Trafic Line Siaj. 
63. * Traffic Inspector — Grade I 

100 % 5 /3 120 · Rs. 160 

†130_ 10 _ - 250. 
130 _ J ; 3 - 150 
* Asst . Do. , , . . 404 )380 

84 . . . 7545 - 150 
64 . T . T . E . 

(Bengal) . , 22 — 2 , 2 - - 32 

. 40 2 _ 70 
(Bihar ) 

. 20 — 2, 2 — 30 
65. Ticket Collector (Bengal) . 

181 2 - 25 

29 . . . 38 – 1 – 42 — 2460 
Bihar ) . 

, 15 - 12- - 22 
Do. Head , , 25 — 2 / 9 – 35 

: 704130 
66 . Batch -in -Charge 

Nil . . 

. 15 — 2 — 10 — 3 — 85 
Do Head 

Nil 

Nil 
67 . Ticket Collector (Lady ) . • 352 / 2 — 45 . Rs, 56 , . . 70 — 10_ - 150 
68 . Stedjon Master (Bengal) . . 10 - 3 - 60 — 5 — 70 , 64 , 

1554 - 3 - 795 - 104 E . B . - 5 _ 114 
( Bihar ) 30 _ - 3250_ -560 

100 — 5 — 150 (Special Stations) 
Asst . Do. ( Bengal) . 3042- 40 . 

- 50 - - 604385 
(Bihar ) 

2012 – 30 , 
69 . Signaller 

(Bengal) . , . 25 _ - 2 / 2 — 30 . „ 40 . . . 40 — 2 — 56 - 3 - 65 
(Binar ) . 

, 20 _ - 212 - 26 
70 . Booking and Goods Clerk ( Bengal) . 252 / 2 — 35 . 

. 40 – 2 – 56 — 3 — 65 
( Bihar) . 182 / 2 — 30 . . 
71 . Head Booking Clerk 

, 40 - 212 - - 50 — 3 / 2 — 65 ., 64 , , 70 - 4 130 
72 . Guards . . . . . . 25 — 2 / 2 — 35 - 3 / 2 — 50 , 40 

, 452 - 65 - 3 80 — 5 — 125 

— 5 — 60 
73. * Medical Officer . . 70 — 3 ~ 40 5 /2 – 110 , 112 Grade I 130 — 5 — 150– 10 — 250 

„ II 20110 - - 300 
74 . Compounder . . . . 28 - 212440 

45 . . . 45 – 1 – 50 – 2 – 60 (Unpassed ) 

60 — 2 _ -70 % - 100 (Passed ) 
75 . Dresser . . . . . . Yıl . . Nil 

, 351 - 45 
76. Porter, Pointenan , Running (Bengal) . 12 - 1 / 

3 15 Re, 19 

30 / 1 /2 35 
Room Clerk , Gateman , (Bihar ) , 11 - 1 / 3 - - 14 

(Waterman ) 
77. Sweeper . . . . . . According to local rates. 

30 / 1/ 2 _ 36 
78 . Points Jamadar, Chowkidar. . . 18 — 1/3 20 

26 

32 - 1940 
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EXHIBIT 38 
THE HOWRAH - AMTA LIGHT RAILWAY CO . LTD . 


APPROXIMATE LIABILITY AS ON 16TH JUNE 1949 


Summary 


1. District Board of Hourah -- 


Re. 


Ra . 


- 
1, 10 ,811 


As on 30th Septembor 1948 
Leod Paid since . . 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


31,921 


78 , 390 


Add_Approximato share of profit for the half-your to 31 March 1940 , 


78 , 000 


1, 80 , 390 


2 . Martın Burn Liquated : - 
(a ) For Commission : 

As on 30th Hoptember 1948 
Loss Paid since . . . 


. 
. 


. 
. 


. 
. 


. 
. 


. 
. 


68 ,631 
21,842 


. 


36 ,989 


Add Approximate 

March 1949 , 


Commission for the half year to 


3let 


34,500 


71, 489 


(6) For Goods supplied as per llet 


, 


, 


, 


61 , 789 


1, 39, 278 


71 ,000 


3. Employees Provident Fund : 

Approx . Contribution for the half-ybar to 3løt March 1049 
4. Income Tax (balance of Sec. 18A ) . . . . . 
8 . Sundry Uredrtors for Goods Supplied 


, 
. 


86 ,498 


As per List . 


. 


. 


. 


. 


. 


. 


. 


. 


. 


4 ,79 , 480 


9 ,22,626 
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EXHIBIT C . 


Toms of agreement arising from the discussions between the Martin s Hail 
ways (Managing Agents : Mengin . Martin & Co ., ( euttu ) and the Martin Coma 
pany Railwaymen s Union , Bihar :- - 

1. This agreement is entored into iu satisfaction of the demands put forward 
on the basis of the Roport of the Central Pay Commission by the employees ELN 
TOPIC sonted by their Union and is independent of any mnactment, cor settlement 
ekowhere , 
2 . The scales of pay for employees of the thice Bihar Linch ( 

AN , B . B . and 
F . I.) shall be the same as for the employees of the thrco Bengal Liner ( H A . IX.8 . 
und B . & B .). 

3 . Tho Icarnen s Allowance for all clerical stats shall be kupcer Thirty per 
month (Rs. 30 ) . 

4 . The DeanCHM Allowanch for the Inforior Staff attached to and working 
at the Mercantile Building bull be as ( sisting ie, Rupees Twonty - four (R4. 24 ). 

5 . The Deurne Allowance for all the other staff shall be Rupte Twenty per 
month (Rr. 20 ). 

. The minimuni puy for clerical staff sball be Rupoes Fifty (Rs. 50 ) P . M . 
7 The minimum pay for all inferior mtuff Rupices Thujity (RH . 30 ) P . M . 

. The minimum pay for skilled artiwuns Rupeen Fifty ( RH. 50 ) P . M . 
9 . The minimum pay for Aerni skilled Rupere Forty (Rs. 40 ) P , M , 

10 . The Line Subordinate Staff shall be granted an increase of Rupoes 
Thirteen ( Rs. 13) on their prarent pe! exclusive of the Interim Relief « Runcer 
Hour ( Rn . 4 ) ulrendy gruntad . 

11. The Clerical Staff shall be granted an ceup of Rupeen Twelve (I , 12 ) 
on their present pay . 

12 . T ho Interim Reliol of RN. 4 (Rupeex Four ) skabe consolidated with 
pay. 

1:3. New ruler of pay shall be diawn without delay , if possible within A 
fortuight from the date of agreement. 

14. The increases in pay and Deartiers Allowance consequent to this Agree 
meut shall be operative from the 1st July , 1947 . 


Sd . RAJAN MUKHERJI, 

PRESIDENT, 
Martin Co . Rgibu aymen s Uniun , Rihar . 


d . W . B , UTLEY , 
Ag . General Manager , 

Martin s Light Railua ya , 
Ouleutta, 23rd September 1947. 
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EXHIBIT D . 


Terms of agreement arising from the discussions between the Martin s Rail 
ways (Managing Agents : Messrs . Martin & Co ., Calcutta ) and the Martin « Light 
Railway Workers Union , Howrah : 

1 . This agreement is entered into in satisfaction of the demands put forward 
on the basis of the Report of the Central Pay Commission on the following points 
by the employees as represented by their Union and is independent of any enact 
ment or settlement elsewhere . 

2 . The scales of pay for employees of the three Bihar Lines ( A , S ., B . R . and 
F . I.) shall be the same as for the employees of the three Bengal Lines ( H . A ., 
H . S . aud B . & B .). 

3 . The Dearness Allowance for all the ( lerical Staff shall be Rupees Thirty 
per month (Rs. 30 ). 

4 . The Dearness Allowance for all the other staff shall be Rupeey Twenty perde 
month (Rs. 20 ) and for the Inferior Staff of the Mercantile Building Rupees 
Twenty - four (Rs. 24 ). 

5 . The miumum pay for clerical staff shall be Rupees Fifty ( Rs. 50 ) P . V . 
· 6 . The minimum pay for all inferior staff Rujees Thirty ( R «. : 0 ) P . M . 

7. The minimum pay for all skilled artisans Rs. Fifty ( R4, 50 ) P . M . 
8. The minimum pay for all semi skilled Rs. Forty (Rs . 40 ) P . M . 
Clause No. 9 Reserved for further discussion . - Sd . N N . Banerjor , 

10 . The Clerical Staff shall be granted an increase of Rupees Twelve (Rx. 12 } 
on their present pay . 

11 . The Line Subordinate Staff shall be granted an increase in pay of Kupees 
Thirteen ( Rs. 13 ) exclusive of the Intrrim Relief of Rx. 4 ( Rupees Four) already 
granted 

12 . The Interim Relief of Rs . 4 (Ruj ees Four ) xl all be consolidated with 
par . 

13 . New scales of pay shall be c rawn withc ut delav, if I ogsible within a fort 
night from date . 

14 . The increase in pay and Dearness Allowance consequent to this agreement 
shall be operative from the 1st July , 1947 . Tle payment to be made before the 
Pujals failing which lump mums shall he paid , 


Nd . SIBYATH BANERJEE , 

PRESIDENT, 
Mertin s Light Railway Vorkers inion . 


S . D . UTLEY 
Ag . General Manager , 

Martin s Light Rrilvays. 
Calcutta , 22nd September 1947 . 
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EXHIBIT H . 


- 


- 


- 


- - - - 


- 


- - 


- 


- - 


- - 


Wwton s Light Raudono 


11XLVIA VT IT E RI ILDINGS, 
Culeulle lat March , 1949. 


Houge Allowance mod Housn Allowasice may be yiAnted by Managing AgHISTA 
in individuel ( uses 10 cuentral veivants who aro not allotted rent liee quarters 
and live within 1 nule of the nation to wbud thes alo posted and actually pay 
rent, 


2 It w considered that sentind cuvanty are those whose savicon al liable 
to be called upon in cmoi groury during any pait of the day or night and,or by the 
naturo of their dutin - they have to reside close to the Railway Station i.p ., 
# taff connected with the iunning liains 

House Allowance will it present be at 15 per oent of basic pay. These orders 
bavo affert Iron 10th March 1949 


MARTIN BRX LINTEI), 
NT. LESLIE MARTIN , 

MUNAQIn0 Ducetine , 
Womeno termin 


Nr. 


D / 


Copy forwarded to the 

for information and compliance . 


V C , KUPPUSWAV , Undor Socy . 


- 


- - - - 


- 


- 


- 


- - 


- 
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